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   1.   Conflicts of Interest; Disclosures Required 
               2.   Abstention for Conflict of Interest: Mandatory; Quorum Unaffected 
   3.   Authority of Committees of Board Limited 
   
   4.   Finance Committee’s Additional Duties Regarding Fair Compensation Compliance 
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   7.   Compliance in Completion and Filing of Financial Reporting and Filing
BYLAW #1
Conflicts of Interest; Disclosures Required

No Officer, Director, Member or Employee may participate in any commercial transaction of or related to the Association if the Officer, Director, Employee or any member of his or her family has, directly or indirectly, any actual or potential financial or other material interest in the transaction, that is not readily and obviously apparent, as such participation constitutes a conflict of interest. In such a conflicted situation, the Officer, Director or Employee shall expressly and fully disclose the actual or potential financial or other material interest in the transaction to the President and Secretary-Treasurer of the Association immediately upon receiving said knowledge and in sufficient time to provide an opportunity for the Association to make an appropriate response prior to the completion of any such transaction. 

Participation in such a transaction without the express approval of the Board or the failure to timely disclose a conflict of interest as required by this Bylaw shall (a) constitute a conflict of interest on the part of the participating Officer, Director or Employee (b) shall be cause and grounds for the Association to revise, terminate or rescind any such transaction, and (c) may subject the offending Officer, Director or Employee to the maximum disciplines provided for in these Bylaws.  

BYLAW #2

Abstention for Conflict of Interest: Mandatory; Quorum Unaffected


When any conflict of interest as described in these Bylaws arises in connection with any matter to come before the Board, any director having a conflict of interest must disclose same, must comply with the conflict of interest policy of these Bylaws and must abstain from any participation in consideration, discussion or vote on any such matter.


Any member believing he or she has a conflict of interest that does not rise to the level of a conflict of interest as described in these Bylaws may nonetheless abstain from any consideration, discussion or vote on any such matter.


Implementation of abstention as provided for in this bylaw shall not bear upon nor change the existence of a quorum.

BYLAW #3

Authority of Committees of Board Limited


Committees of the Board established pursuant to these Bylaws shall have and shall exercise only that authority over those matters that are, and only to the extent that they are, specifically and expressly stated in the mandate of authority provided to the committee by the Board or these Bylaws.

BYLAW #4

Finance Committee’s Additional Duties Regarding Fair Compensation Compliance


In addition to the Finance Committee’s duties to 

(a) approve payment of the Association’s obligations;

(b) assure the timeliness of same;

(c) exercise general supervision of the Association’s financial affairs and the records,

the Finance Committee shall 

(d) conduct research into the value of  compensation paid in the form of salaries and wages and shall 

(e) establish salaries and wages that are compliant with the Fairness Compensation bylaw provisions contained in these Bylaws and

(f) report same to the Board as the Board may require.

BYLAW #5

Acceptance of Gifts; Conditions and Disclosures


Nothing of value may be accepted by any Director, Officer, agent or employee of the Association, directly or indirectly, from anyone doing business with the Association or seeking to do business with the Association.


The foregoing shall not apply to the reasonable cost of meals taken in the course of conducting business on the part of the Association nor to the usual and customary gifts during the holiday season given to the Association and not given exclusively to the person or persons who control the placement of the business conducted by the provider of the gift.  


All gifts received and accepted by any Director, Officer, agent or employee of the Association, directly or indirectly, from anyone doing business with the Association or seeking to do business with the Association must be reported to the Board and said report shall include the identity of the gift giver, the nature of the business relationship of the gift giver to the Association, the approximate value of the gift, the disposition of the gift including the identity of all recipients of same.

BYLAW #6

Fair Compensation


The Association wishes to pay fair compensation to those working on behalf of the Association or providing goods or services to the Association. To achieve such fairness and to avoid overpayment for any services or goods, whether it be through employment or contract or for goods or services, diligent inquiry shall be made by the Secretary-Treasurer and the Finance Committee into the value of the goods or services in comparison to the price of same prior to incurring the obligation and reviewed annually by the Secretary-Treasurer and the Finance Committee for the purposes of achieving compliance with this bylaw.

BYLAW #7

Compliance In Completion and Filing of Financial Reporting and Filing


The Secretary-Treasurer and any third party contractor engaged to prepare financial statements or the filing of same where law or regulations require completion by a specified date or time shall be completed and filed by the date and within the time required. The Secretary-Treasurer shall report to the President, Executive Director and the Board each occasion where it appears that a deadline for completion or for filing could be missed and each occasion where such a deadline was missed.
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